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DECLARATION REGARDING SEXUAL
EXPLOITATION AND ABUSE

 

KEGED �s str�ctly comm�tted to prevent any sexual explo�tat�on and
abuse of women and ch�ldren and adheres to the 6 core pr�nc�ples
relat�ng to sexual explo�tat�on:

1.Sexual explo�tat�on and abuse by human�tar�an workers const�tute acts
of gross m�sconduct and are therefore grounds for term�nat�on of
employment and �f appl�cable prosecut�on by the jud�c�al author�t�es of
the Republ�c of Turkey.
2.Sexual act�v�ty w�th ch�ldren (persons under the age of 18) �s proh�b�ted
regardless of the age of major�ty or age of consent locally. M�staken
bel�ef regard�ng the age of a ch�ld �s not a defence.
3.Exchange of money, employment, goods, or serv�ces for sex, �nclud�ng
sexual favours or other forms of hum�l�at�ng, degrad�ng or explo�tat�ve
behav�our �s proh�b�ted. Th�s �ncludes exchange of ass�stance that �s due
to benef�c�ar�es.
4.Any sexual relat�onsh�p between those prov�d�ng human�tar�an
ass�stance and protect�on and a person benef�tt�ng from such
human�tar�an ass�stance and protect�on that �nvolves �mproper use of
rank or pos�t�on �s proh�b�ted. Such relat�onsh�ps underm�ne the
cred�b�l�ty and �ntegr�ty of human�tar�an a�d work.
5.Where a human�tar�an worker develops concerns or susp�c�ons
regard�ng sexual abuse or explo�tat�on by a fellow worker, whether �n the
same agency or not, he or she must report such concerns v�a
establ�shed agency report�ng mechan�sms.
6.Human�tar�an workers are obl�ged to create and ma�nta�n an
env�ronment wh�ch prevents sexual explo�tat�on and abuse and
promotes the �mplementat�on of the�r code of conduct. Managers at all
levels have part�cular respons�b�l�t�es to support and develop systems
wh�ch ma�nta�n th�s env�ronment.
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KEGED staff and aff�l�ates are expected to uphold the d�gn�ty of all
people w�th whom they come �nto contact by ensur�ng that the�r
personal and profess�onal conduct �s of the h�ghest standards at all
t�mes. They are equally expected to serve w�th �ntegr�ty and promote the
r�ght relat�onsh�ps wh�le tak�ng the�r respons�b�l�t�es. KEGED recogn�ses
the un�que needs of ch�ldren and vulnerable adults and, therefore,
comm�ts �tself to creat�ng and ma�nta�n�ng an env�ronment that protects
these �nd�v�duals.
KEGED w�ll handle compla�nts regard�ng poss�ble sexual explo�tat�on and
abuse, whether �n the head off�ce, w�th�n the team or �n the f�eld, w�th
utmost d�l�gence. When KEGED staff members or aff�l�ates develop
concerns or susp�c�ons regard�ng sexual abuse or explo�tat�on by a
fellow worker, they must report th�s to the spec�al adv�sor des�gnated by
KEGED, who can be reached on a separate ema�l address wh�ch �s only
used for compla�nts. The spec�al adv�sor contacts the board of KEGED �n
case of susp�c�ons of a ser�ous breach of the code of conduct. The
competent jud�c�al author�t�es w�ll be �nformed �n case the �nc�dent �s
supposed to be a breach of the law.D�sc�pl�nary measures w�ll be taken
�n case of abuse of th�s compla�nt mechan�sm. 
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